
Florida Commission on Human Relations 

FY 2021-2022 Regulatory Plan 

 

Pursuant to section 120.74(1), Florida Statutes, the Florida Commission on Human Relations (FCHR) presents its FY 2021-2022 regulatory plan.  

The FCHR has the power to adopt, promulgate, amend, and rescind rules to effectuate the purposes and policies of the Florida Civil Rights Act of 

1992, the Whistle-blower’s Act, the Florida Fair Housing Act, and to govern the proceedings of the commission in accordance with chapter 120.   

 

Pursuant to section 120.74(1)(a), Florida Statutes, the FCHR reports that there were no laws enacted or amended during the previous 12 months 

which create or modify the duties or authority of the FCHR.   

 

Pursuant to section 120.74(1)(b), Florida Statutes, below is a listing of each rule not otherwise listed pursuant to paragraph (a), which the FCHR 

expects to implement by rulemaking before July 1, 2022, except emergency rulemaking.  For each law listed, the plan states whether the rulemaking 

is intended to simplify, clarify, increase efficiency, improve coordination with other agencies, reduce regulatory costs, or delete obsolete, 

unnecessary, or redundant rules:   

Rule Reason for Rulemaking 

60Y-3.001 Clarify 

60Y-5.001 Clarify 

60Y-7.001 Increase efficiency 

 

 

Pursuant to section 120.74(1)(c), Florida Statutes, the FCHR reports that it is not planning to update its prior year’s regulatory plan. 

 

CERTIFICATION 

Pursuant to section 120.74(1)(d), Florida Statutes, the undersigned hereby certifies that: 

(1) This plan has been reviewed by both the agency head and the individual acting as principal legal advisor to the agency head; and  



(2) The Florida Commission on Human Relations regularly reviews all its rules to determine if the rules remain consistent with the agency’s 

rulemaking authority and the laws implemented, and most recently completed this review in July 2021. 

 

 

__________________________________________  ________________ 

Cheyanne Costilla      Date 

Executive Director and Interim Chief Legal Counseli 

Florida Commission on Human Relations 

 

Number of Pages Certified: 2   

 
i Agency head is also the principal legal advisor for the agency.  The position of Chief Legal Counsel is currently vacant.   


